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2Figure 1 – Our Integrated Organization




	Cross Reference Matrix

	Reference Document
	Reference
Paragraph
	Proposal

Paragraph
	Requirement

	RFP Section L
	2.1, 1(a)
	1.1, 1.1.1, 1.1.2
  
	The Offeror shall describe its: 

a) Organizational approach for its proposed team, including the roles of and management of Teaming Partners and Subcontractors, and an organization/staffing chart that identifies overall reporting structures/lines of communication.

	RFP Section L
	2.1, 1(b)
	1.1, 1.1.3, 1.1.3.1, 1.1.3.2, 1.1.3.3, 1.1.3.4 
	Approach to resource management, including the Offeror’s approach to providing/recruiting, retaining, replacing, transferring knowledge and training its personnel.

	RFP Section L
	2.1, 1(c)
	 1.1, 1.1.4
	Approach to quality control by submitting a copy of the contractor’s Draft Quality Control Plan (QCP) for this effort.

	RFP Section L
	2.1, 1(d)
	1.1, 1.1.5 
	Compensation package details IAW FAR 52.222-46 Evaluation of Compensation for Professional Employees.  

	RFP Section L 
	2.1, 2(a)
	1.2 
	The Offeror shall demonstrate its understanding of the PWS objectives and requirements and its approach for meeting all of requirements identified in the PWS.

	RFP Section L
	2.1, 3(a)
	1.3
	Based on the sample case attached to this solicitation, detail your firms process/approach to accomplishing the effort.

	RFP Section L
	2.1, 3(b)
	1.3
	Include Labor Mix using schedule B labor categories and propose the number of estimated hours for each labor category to accomplish the effort in the sample legal case. 

	RFP Section L
	2.1, 4(a)
	1.4
	The Offeror shall provide resumes corresponding to any key personnel identified.  Resumes shall be no longer than two pages. Employment history, including employer's name, position title, duties and responsibilities.

	RFP Section L
	2.1, 4(b)
	1.4
	Applicable skills, experience, expertise, and qualifications applicable to satisfying the requirements in the PWS. 

	RFP Section L
	2.1, 4(c)
	1.4
	Education, credentials and/or relevant certifications aligned with the PWS requirements.

	RFP Section H
	Part II, Section I(a)
	1.4
	The Contractor shall assign to this contract the following key personnel:  Onsite Project Manager.

	RFP Section L
	2.1, 5(a)
	2.1, 2.1.1
	Breadth and depth of technical capabilities and experience, including those of its Teaming Partners/Subcontractors, in fulfilling PWS requirements.

	RFP Section L
	2.1, 5(b)
	2.1, 2.1.2
	Capability and experience in successfully managing staff.

	RFP Section L
	2.1, 5(c)
	2.1, 2.1.3
	Capability and experience providing support in a performance-based environment.

	RFP Section M
	5.2.1(b, c)
	2.1.4
	The Offeror’s capabilities and experience with employment litigation….the Offeror’s capabilities and experience with employment litigation representation of US Government agencies.

	RFP Section L
	2.1, 6(a)
	2.2
	Provide three (3) total Past Performance summaries. 

	RFP Section L
	2.1.1
	2.2
	The Government will evaluate the Offeror’s Past Performance supporting various clients, across relevant project types, and under varying conditions by evaluating the quality of Offeror performance in execution of contracts of similar size, scope, complexity, and currency to this scope.  

	RFP Section L
	2.1.1(1-5)
	2.2.1, 2.2.2, 2.2.3
	1. Consider that the term “contract” refers to a Contract, Task Order, Delivery Order, or BPA Call.

2. Be for the prime Contractor, Teaming Partner, or Subcontractor (provided the Contractor, a Teaming Partner, or Subcontractor is identified in Volume 1: Technical Proposal).

3. Reference Past Performance where the contractor performed a substantially similar service to that which the contractor will perform.

4. Be of similar size, scope, complexity, and currency where:

a) “Size” of a contract relates to the contract value of services including all subcontracts and option periods.

b)“Scope” relates to the range of services provided to any Federal, State, or Local Government entity or commercial entity as compared to the scope of this requirement. 

c)“Complexity” refers to the range of technical challenges that must be addressed in addition the ability to provides multiple services in multiple locations in parallel while meeting or exceeding performance objectives.

d) “Currency” is defined as being performed within the last three (3) years of the date of the solicitation.

	RFP Section L
	2.1.1
	2.2.1, 2.2.2, 2.2.3
	Accordingly, the Offeror shall provide three (3) Past Performance summaries that best comply with the description above. Each Past Performance summary submitted by the Offeror should include the following information: 

1. Indicate whether the Past Performance reference is for the Prime Contractor, Teaming Partner, or Subcontractor;

2. Customer organization (agency, firm, etc.);

3. Contract name;

4. Contract number;

5. Contract type (firm fixed price, cost reimbursable, time-and-materials, etc.);

6. Contract value:

a) Including all subcontracts and option periods with a clear indication of whether the options were exercised; 

b)Including all modifications and the reason for the modifications; and

c) The contract value shall reflect the revenue realized by the Offeror for services actually performed by the Offeror.   For example, if the Offeror was a subcontractor, the dollar value shall only reflect the Offeror’s portion of the work as subcontractor, not the value of the entire contract as realized by the Prime contractor.

7. Performance-based Contract (Yes / No / Partial); 

8. Start and completion date (or projected completion date);

9. Provide contact information for two (2) points-of-contact including:


a) Name and role/job of the points-of-contact, while associated with the project;

b) Telephone number; and

c) Email address.

10. Brief description of the Contract scope and tasking;

11. Description of performance standards met and unmet, and any corrective actions required; and

12. Description of how the Offeror’s efforts resulted in:

a) Quality Service

b) Timeliness (Schedule Control)

c) Cost Control

d) Positive and Effective Business Relations

e) Effective and Efficient Staff Management

	RFP Section L
	2.1.2
	2.2.4
	The Government will utilize the Past Performance Questionnaire, included as an attachment, as one of multiple sources of Past Performance information…The Offeror shall request that the Raters return the completed questionnaires directly to the Government email address cited on the questionnaire on or before the due date.

The questionnaires shall be sent directly to the Government email address, not to the Offeror for forwarding to the Government.  

	RFP Section L
	2.1.2
	2.2.1, 2.2.2, 2.2.3
	Offerors shall provide unclassified contracts whenever possible.  

	
	
	
	


	Acronym List

	Acronym
	Definition

	ADR
	Alternative Dispute Resolution

	CAFC
	Court of Appeals for the Federal Circuit

	EEOC
	Equal Employment Opportunity Commission

	FAD
	Final Agency Decision

	FELTG
	Federal Employment Law Training Group

	 
	 

	HRD
	Human Resources Department

	MSPB
	Merit Systems Protection Board

	NRC
	Nuclear Regulatory Commission

	PWS
	Performance Work Statement

	QCP
	Quality Control Plan

	QCR
	Quality Control Reviewer

	RFP
	Request For Proposal

	ROI
	Report of Investigation

	USDA
	Department of Agriculture


1.0 Factor 1: Technical Capability
XXXX focuses its practice in public and private section employment law, representing employees and employers in claims of discrimination, race, color, national origin, gender, religion, age or disability—and related matters such as reasonable accommodation, disability retirement, family medical leave, workers’ compensation and whistleblower retaliation. We currently work for the Forest Service providing legal services for employment related litigation and propose to continue that successful relationship for this effort. 
In this section, we discuss our organization and management approach and our technical approach for satisfying the requirements of the Performance Work Statement (PWS).

1.1 Sub Factor 1 – Organizational/Management Approach

Our proposed management approach provides strong contract and program management, a knowledgeable staff with experience in Forest Service business and technology, and a comprehensive solution that supports the goals of the Forest Service. We will establish a partnership with the Forest Service by being flexible and responsive to Forest Service’s business requirements and changes.

We have program plans, contract management processes, and human resource programs already in place, which will reduce transition risk and ensure smooth working relationships. We have integrated project management principles into all aspects of our proposal so that the Forest Service will benefit from a tested and proven method for accomplishing its mission.
1.1.1 Organizational  Chart

Our proposed contract management policies are designed to maximize the success of Forest Service contract. Specifically, we will maximize contract performance by:

· Establishing clear lines of authority and communication between the Forest Service, the Onsite Project Managers, and support personnel

· Focusing on performance improvement immediately upon contract award

· Measuring service performance at an individual employee level.

On the following page, we present our Organization Chart that identifies overall reporting structures and lines of communication.
1.1.2 Lines of Authority and Communication

The lines of reporting authority and communication for the contract are clear and direct. Mr. XXX and Ms. XXX, the project managers, will interface and communicate directly with the Forest Service Project Officer. Contract requirements will be communicated by the Forest Service Project Officer to the project managers directly. The project managers will take the actions required to implement the requirements. The project managers will have full authority to make staff and resource decisions for the contract.
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	Figure 1 – Our Integrated Organization


As an Officer of the Company, Mr. XXX has complete authority to commit corporate assets to the contract. He will be solely responsible for contract performance and will take any steps identified by project management or the Forest Service needed to ensure superior contract performance.

The line of authority and communication between Mr. XXX and the Attorneys and Of Counsels is also direct. The Forest Service contract requirements will be communicated directly by Mr. XXX to the Attorneys and Of Counsels, and they will take the actions required to implement the requirements.

The line of authority and communication between Ms. XXX and the paralegals, billing and finance and administrative personnel is also direct. The Forest Service contract requirements will be communicated directly by Ms. XXX to the paralegals, billing and finance personnel, and they will take the actions required to implement the requirements.
1.1.3 Resource Management

XXX recognizes the importance of designing and implementing an effective Resource Management Plan for the Forest Service contract. The quality and stability of our workforce are directly related to the resource management programs we have in place for the contract.

1.1.3.1 Plan Elements

The objective of the Resource Management Plan will be to attract, train, hire, and retain qualified personnel to meet contract task requirements and performance metrics. The right people will be vital to successful performance on the contract. The contract team will be supported by our corporate resource management program. The corporate program details more than 20 official corporate policies and formal procedures for recruiting, compensation, career development, and employee performance-based appraisals.

A Resource Management Policies and Procedures manual is available to employees on our Intranet website and covers the following topics: Employee Performance, Compensation, Employee Relations, Recruitment and Hiring Practices, Equal Opportunity, Benefits, Changes to Employee Benefits Plans, Telecommunicating, Holidays, Vacations, Employment of Former Military and Government Employees, Smoke Free Environment, Records Management, Severance Benefits, Absence From Work, Family and Medical Leave, Military Duty, Business Casual Guidelines, Electronic Messaging, Internet Security, and Time Reporting.

Formal guidelines and clear communications will ensure that all contract staff members are aware of any new or changing policies and procedures.

1.1.3.2 Providing and Recruiting Personnel
Our company will implement a tailored staffing and recruiting process  to recruit the very best resources for the Forest Service contract. This ensures that top-quality staff will be available to perform all tasks and assignments. This process will be constantly monitored by the Project Manager and management team with the support of our Human Resources Department (HRD). The HRD will be responsible for ensuring that staffing remains at full capacity to meet the Forest Service’s requirements and service levels. Vacancies will be filled through our corporate new hire requisition and competitive selection process.

The formal corporate process addresses candidate selection, applicant recordkeeping and analysis, affirmative action program monitoring and analysis, and posting requirements. Compliance with these procedures will be subject to audit by corporate human resources staff. Formal and informal self-assessments and quality control checks will be conducted to monitor and ensure good-faith compliance.

Our HRD has developed and implemented staffing and recruiting strategies, which are modified as needed to address the requirements of each open position and each specific contract requirement. The Program Management Office will define the job criteria, initiate the requisitions, and work with Human Resources to fulfill the specific staffing requirements of the Forest Service contract throughout its life cycle.

1.1.3.3 Staff Retention
Two factors have the most significant influence on our employee retention: workplace environment and technical environment. The quality of the workplace environment depends on the quality of the management team, team members, work schedule, compensation, and benefits. The quality of the technical environment depends on the technical assignments, technical knowledge of co-workers and colleagues, and technical skill development provided as part of employee career growth plans. We will use our established human resources policies to ensure that both the work environment and the technical environment enhance employee retention. Specifically, we will maintain a high retention rate using a combination of comprehensive health benefits, family-friendly programs, and a profit-sharing/savings plan. 
1.1.3.4 Training
Our company recognizes the need to hire experienced and trained personnel in order to meet the needs of the Forest Service. Our contract team will deliver ongoing training to new and existing staff to ensure that our people have the right skills and updated expertise to support the contract.

We will tailor our training programs to meet the evolving needs of the contract. Although technical skills are essential, we also recognize that our employees also need strong customer service skills. Formal and informal customer service training will be conducted periodically and reinforced by management daily. Our management team will correlate staff training plans to our annual Performance Appraisal process so that both employees and their managers can review and evaluate employee skills, especially as they pertain to contract needs.
1.1.4 Quality Control

Our company defines quality assurance as a planned and systematic approach to evaluating the quality of and adherence to work standards, processes, and procedures. We will implement a Quality Control Plan (QCP) for the contract upon contract award. The primary objectives of the QCP will be to determine whether:

· Processes are in place to promote the production of high quality contract deliverables.

· All deliverables are accurate, well organized, and conform to contract performance standards.

Project work plans are being followed and contract deliverables are produced on time in conformance with contract requirements.

Two key components of the Quality Control Plan will be:

· Independent Quality Reviews: A series of checkpoints in the contract life cycle for formal performance reviews, conducted by a Quality Control Reviewer (QCR) not associated with the daily conduct of the project.

· Quality Control Checklists: Formal checklists used as part of the quality assurance process. These checklists will contain standards and criteria for evaluating the quality of work being performed. They will be prepared by the Project Manager and reviewed and approved by the Forest Service representative.

Mr. XXX will be assigned as the QCR for the contract. As part of Independent Quality Reviews, the QCR will perform a quality assurance audit of all large, technically complex work tasks performed throughout the contract. The primary standard used in the audits will be task requirements specifications and task work plans developed before task initiation.

The QCR will compare the task products to the task requirement specifications to determine whether there are any deviations and if so, the reasons for the deviations. The task audits will assure that proper procedures are being followed, that required documentation has been developed, and that the task status reports accurately reflect the actual status of the activity. When required, the QCR will prepare an audit report providing work effort shortcomings and recommendations to bring the task work effort into conformance with specifications, standards and/or procedures.

At the conclusion of each task audit, the QCR will discuss audit findings with the Project Manager, appropriate Unit Managers, and lead technical personnel.
1.1.5 Compensation Package Details

In order to hire and retain the best staff for this contract, XXX offers a competitive compensation package, which includes:

· Competitive salaries. XXX ensures that our total compensation is competitive with comparable markets. Each of our staff is assessed annually and will receive an appropriate increase in keeping with that assessment.

· Comprehensive Individual and Family Benefits. Our full-time permanent employees are covered under a generous healthcare plan at a low cost for employees, which includes dental and vision benefits. XXX offers a 401(k) plan with matching contributions. Other benefits include paid holidays, short-term and long-term disability policies, life insurance policies, tax deferred public transportation benefits, a cafeteria plan, and maternity and paternity leave. Hourly employees earn paid time off and salaried attorneys enjoy generous leave. Attorneys also receive reimbursement for payment of their bar dues.
· Bonuses and Awards. As part of our commitment to rewarding excellent performance, we distribute end-of-the-year bonuses as well as ‘on the spot’ awards. The firm encourages employees and their families to attend firm functions, including annual baseball outings, holiday parties and cultural events.
1.2 Sub Factor 2 – Technical Approach to Satisfying Requirements in the PWS

XXX is experienced in the depth and breadth of the objectives and requirements outlined in the PWS. We understand the full scope and nature of services and their interrelationships necessary to successfully perform the Forest Service effort. Once we receive a request for a hearing, the assigned lawyer will: 

1. Review Case for Procedural Defects.
2. Discovery.
3. Ongoing settlement efforts. 
4. Final Agency Decision (FAD). 

5. Training for Management.   
For additional detail about our response to the PWS requirements, please refer to our sample case response in Section 1.3.
1.3 Sub Factor 3 – Response to Sample Legal Case

Example withheld.
1.4 Sub Factor 4 – Resumes for Key Personnel 
In this section we present resumes for each of our key personnel, which includes our proposed project managers, senior lawyers, lawyers, senior paralegals and paralegals. This section is not numbered as it does not count toward the 15-page limitation. 
1.4.1 Onsite Project Manager Resume – XXX
	Mr. XXX X
Onsite Project Manager 

	

	
	Employment History & Background:

	Education:
	
	Recent Employment History:



	· XXX
	
	

	Bar Memberships:
	
	

	· XXX
	
	

	Court Admissions:
	
	

	· XXX
	
	

	
	
	


1.4.2 – Onsite Project Manager Resume – XXX
	Mr. XXX X
Onsite Project Manager 

	

	
	Employment History & Background:

	Education:
	
	Recent Employment History:



	· XXX
	
	

	Bar Memberships:
	
	

	· XXX
	
	

	Court Admissions:
	
	

	· XXX
	
	

	
	
	


2.0 Factor 2: Past Performance Volume
Our company has a proven record of providing exceptional services in the core areas outlined in the RFP. In this section we present our capabilities and experience to include summaries of three cases similar in scope to the proposed effort. 
2.1 Sub Factor 1 – Capabilities and Experience

XXX has performed with superior results on projects of similar size and complexity. We provide legal services to the Forest Service on the current contract and are familiar with the work required and the complexity involved.
2.1.1 Fulfilling the PWS Requirements

XXX has successfully represented the Forest Service on the current contract in all phases of litigation, including at hearing and on appeal, in class action complaints, in motions practice, and in settlement negotiations. For example, XXX represented the XXX v. XXX. 
Additional details withheld.
2.1.2 Successfully Managing Staff

XXX uses a multi-tiered organizational structure to provide cost-efficient legal services. Mr. XXX oversees all legal and business operations. Two senior counsel with more than 10 years of legal experience assist Mr. XXX with on-site supervision and management of the associate attorneys. Further, XXX has relationships with four Of Counsel attorneys ensuring the legal staff are effectively managed during litigation planning and strategy as well as during substantive litigation as needed. Senior attorneys provide formal and informal mentoring to junior associates. Ms. XXX, as managing attorney, oversees legal support, administrative and billing staff.
2.1.3 Providing Support in a Performance-Based Environment

Our associate attorneys have trained under Mr. XXX, a former XXX Judge, who is widely considered to be one of the foremost experts in the field of federal sector employment law. In addition to Mr. XXX, associates, senior attorneys, and Of Counsel provide training and publish articles and books discussing a variety of topics relation to federal sector employment law. As a result, our attorneys are well-versed in emerging issues in the law, particularly before the EEOC and the MSPB.
2.2 Sub Factor 2 – Past Performance Summaries 
As demonstrated below, XXX has exemplary past performance. This section introduces a prospectus of three highly relevant contracts that provide a view into XXX capabilities to successfully perform the Forest Service effort. For ease of reference, we assigned each contract a specific number – Contract 1, Contract 2 – and so forth, and used the number to refer to the contract throughout the section. The three contracts are below:

•
Contract 1 – XXX
•
Contract 2 – XXX
•
Contract 3 – XXX
These cases demonstrate our ability to handle all areas of work outlined in the PWS for this effort. We present the required performance summary information for each contract in the sections that follow as required by Section L, Paragraph 2.1.1. This section is not numbered as it does not count toward the 15-page limitation.
	Table 1 - Contract Correlation to the Forest Service Effort

	Relevant Areas
	Reference Contract

	
	1
	2
	3 

	Similar in size
	•
	• 
	•

	Similar in scope
	•
	• 
	• 

	Similar in complexity
	•
	•
	•  

	Performed within the last 3 years
	 
	•
	• 

	Support services directly related to the PWS
	•
	•
	•

	Additional Relevant Area

	 Forest Service as customer
	•
	• 
	• 


2.2.1 Contract 1 – XXX
	Table 2 – Contract 1 Performance Summary

	1. Role on Contract:
	Prime          ☐Team         ☐ Subcontractor

	2. Customer Organization:
	 

	3. Contract Name:
	  

	4. Contract Number:
	 
	6. Contract Value:
	 

	5. Contract Type:
	 

	6b. Any Modifications?
	 Yes      ☐ No
	6b. Explain Modifications:
	 

	7. Performance-based Contract:
	☐Yes       No       ☐Partial

	8. Start Date:
	 
	8. Completion Date:
	 

	9. Point of Contact 1 –
Name:

Role:

Phone Number:

Email:
	 

	9. Point of Contact 2 – 
Name:

Role:

Phone Number:

Email:
	

	10. Description of Performance Standards and any corrective actions:
	 

	11. Description, including quality service, timeliness, cost control, positive and effective business relations, effective and efficient staff management:
	 


2.2.2 Contract 2 – XXX
	Table 3 – Contract 2 Performance Summary

	1. Role on Contract:
	Prime          ☐Team         ☐ Subcontractor

	2. Customer Organization:
	 

	3. Contract Name:
	  

	4. Contract Number:
	 
	6. Contract Value:
	 

	5. Contract Type:
	 

	6b. Any Modifications?
	 Yes      ☐ No
	6b. Explain Modifications:
	 

	7. Performance-based Contract:
	☐Yes       No       ☐Partial

	8. Start Date:
	 
	8. Completion Date:
	 

	9. Point of Contact 1 –

Name:

Role:

Phone Number:

Email:
	 

	9. Point of Contact 2 – 

Name:

Role:

Phone Number:

Email:
	

	10. Description of Performance Standards and any corrective actions:
	 

	11. Description, including quality service, timeliness, cost control, positive and effective business relations, effective and efficient staff management:
	 


2.2.3 Contract 3 – XXX
	Table 4 – Contract 3 Performance Summary

	1. Role on Contract:
	Prime          ☐Team         ☐ Subcontractor

	2. Customer Organization:
	 

	3. Contract Name:
	  

	4. Contract Number:
	 
	6. Contract Value:
	 

	5. Contract Type:
	 

	6b. Any Modifications?
	 Yes      ☐ No
	6b. Explain Modifications:
	 

	7. Performance-based Contract:
	☐Yes       No       ☐Partial

	8. Start Date:
	 
	8. Completion Date:
	 

	9. Point of Contact 1 –

Name:

Role:

Phone Number:

Email:
	 

	9. Point of Contact 2 – 

Name:

Role:

Phone Number:

Email:
	

	10. Description of Performance Standards and any corrective actions:
	 

	11. Description, including quality service, timeliness, cost control, positive and effective business relations, effective and efficient staff management:
	 


2.2.4 – Past Performance Questionnaires
XXX submitted Past Performance Questionnaires to the agencies for all three quoted cases listed in Section 2.2. We asked for their priority attention with completion and email to Mr. Todd Mathie, the contact for this effort, by August 13, 2012. 

NOTES FROM THE RFP THAT APPLY TO ENTIRE VOLUME:

Proposal Format:  In order to maximize efficiency and minimize the time for proposal evaluation, it is required that the Offeror submit the proposal in accordance with the format and content specified herein. 

8.5 x 11 inch paper · Single-spaced typed lines · 1 inch margins · Times New Roman 12-point Font in text · No hyperlinks

Page Numbering:  The Offeror shall use a standard page numbering system to facilitate proposal references.  Charts, graphs and other insert materials shall be page-numbered as part of the page numbering system.

Page Limitations:  Page limitations are identified for each volume/section of the proposal below and should be treated as maximums.  If exceeded, excess pages will not be read or considered in proposal evaluation. Included in the page count are separate pages providing graphics, charts, illustrations and pictures.  

The following pages are not included in the page limitations:

Cover Pages

Tables of Contents









Contractor Teaming Agreements (if used)

Resumes

Past Performance summaries

Tables below also mirror these exceptions to the page limitations.

Cover Page/Table of Contents:  Each proposal volume will include a Cover Page and a Table of Contents.  The Cover Page shall identify the solicitation number, proposal volume and title, and the Offeror’s name and contact information.  Cover Pages and Tables of Contents shall not count against page count limitations. THERE ARE NO FONT REQUIREMENTS FOR THE COVER PAGE or TABLE OF CONTENTS.

Note: The 15 Page limit is the sum of pages for the following Sub Factors:

Factor 1, Sub Factor 1: Organizational/Management Approach

Factor 1, Sub Factor 2: Technical Approach to Satisfying Requirements in Performance Work Statement (PWS).

Factor 1, Sub Factor 3: Sample Legal Case

Factor 2, Sub Factor 1: Capabilities and Experience

DELIVERY REQUIREMENTS:

Offers must be submitted electronically to tmathie@fs.fed.us by the offer due date identified in the solicitation and provide with five (5) hard copies of the entire package by 5PM ET on 13 Aug 2012. Mail the hard copies to:

US Forest Service WO AQM

Attn: Todd Mathie

Pan American Bldg, Suite 200

101 B Sun Ave. NE

Albuquerque, NM 87109

XXX Offers  a Competitive Compensation Package


Competitive Salaries


Generous Healthcare Plan


401(k) Plan


Paid Holidays


Short- and Long-term Disability


Life Insurance


Tax Deferred Public Transportation Benefits


Cafeteria Plan


Maternity & Paternity Leave


Reimbursement of Bar Dues


End-of-Year Bonuses


‘On-the-Spot’ Awards








This proposal includes data that shall not be disclosed outside the Government and shall not be duplicated, used, or disclosed – in whole or in part – for any purposes other than to evaluate this proposal. If, however, a contract is awarded to this offeror as a result of – or in connection with – the submission of this data, the Government shall have the right to duplicate, use or disclose the data to the extent provided in the resulting contract. This restriction does not limit the Government’s right to use information contained in the data if it is obtained from another source without restriction.  The data subject to this restriction are contained in sheets [ALL Volumes, ALL Sections, ALL Pages].
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Solicitation No:  XXXX

XXXX
5
Use or disclosure of data contained on this sheet is subject to the restriction on the title page of this proposal


